
THE HUMAN RACE THEATRE COMPANY
ARTISTIC DIRECTOR

Position
The Artistic Director of The Human Race Theatre Company maintains the high artistic standards of
this 35-year-old professional, regional theatre whose mission is “to explore the human experience and
promote enlightenment, inclusion and understanding while startling us all into a renewed awareness
of ourselves.” The Artistic Director is responsible for conceiving, developing, and implementing the
artistic vision and focus of the organization and the resulting recommendations related to
programming, productions and events. An innate collaborator, the Artistic Director will be a thought
leader for civic change who builds on theater's unique ability to foster meaningful dialogue about
societal issues.

ROLES AND RESPONSIBILITIES
● Steward the artistic vision of the company and work with the Executive Director for the

overall health and vitality of the company.
● Oversee and maintain the highest quality of all artistic output of the Company, including

but not limited to, full productions, readings and workshops, and education programs.
● Act as the lead artistic producer and incorporate personal artistry into each year's

programming in some capacity to engage directly with other artists and constituents.
● In collaboration with the staff, develop new artistic and engagement programs that

further the mission of the company.
● Manage and consult with the Artistic Committee regarding selection of materials to be

produced.
● Approve all final selections regarding the material to be produced by the company: Loft

Series, New Work Projects, co-productions, collaborative projects, in-school programs
and other events, as needed.

● Develop a deep and positive working relationship with the board of trustees, reporting
regularly on the organization's artistic activity. Attend committee meetings as needed.

● Enthusiastically participate in the cultivation and stewarding of donors, actively
collaborating with the Executive Director to ensure the organization's long-term
sustainability.

● Lead initiatives to achieve goals defined in any HRTC strategic plan, and further develop
long-range audience development goals and strategies.

● Acts as a spokesperson for the organization's artistic purpose via speaking
engagements, public and social appearances, and, as requested, at fundraising events
and solicitations with the Executive Director.

● Foster the development of good relations with other cultural organizations by



participating in meetings and joint activities, where appropriate.
● Represent HRTC in the region and nation through memberships in national service

groups at meetings, webinars, conferences and festivals. (i.e. National Alliance for
Musical Theatre, and/or Theatre Communications Group, to name a few)

● Interview, hire, supervise and evaluate artistic and production personnel including
directors, performers, designers, technicians and stage managers.

● Collaborate with senior staff members in management, development, marketing,
education, finance, human resource and programming on key decision-making and
strategy development.

● Conceive, develop, and implement strategies to ensure that the organization has a
sustainable business model with a healthy appetite for artistic risk in partnership with
the Executive Director.

● Develop production budgets with the Executive Director and Associate Artistic Director
for annual operating budget

● Be a signer on checks, contracts, agreements, development letters, and grant
applications, as necessary.

● Primary negotiator with licensing houses, unions, agents, actors, directors and
designers and contact for New Works submissions.

● Participate in the oversight of a brand-new national playwriting award and development
program.

● Be present at all acting auditions, both live and virtual, open calls and callbacks.
● Attend theatre and related arts events to gain perspective on the industry and our

standing in it and to develop partnerships for future projects.
● Be present at performances to be able to greet audience members, do curtain speeches,

pre-show talks, audience talk-backs and personal chats with patrons after the show.
● Respond to public and stakeholder feedback.
● With the Executive Director, cultivate and foster a supportive work environment driven

by integrity, diversity, innovation, and excellence.

In addition to the duties listed above, the Human Race Theatre Company expects the following of
each employee: adheres to theatre’s policies and procedures; works in a safe manner; performs
duties as workload necessitates; maintains a positive and respectful attitude; communicates
regularly with supervisor about department issues; demonstrates efficient time management and
prioritizes workload; demonstrates regular and consistent attendance and punctuality; meets
department productivity standards; participates in HRTC events as needed or required; and completes
other duties as assigned.



Quali�cations
● Artistic leadership experience in a producing theatrical organization with a

demonstrated track record commissioning and producing new works by emerging and
established playwrights.

● Knowledge and familiarity with regional, and national artistic communities, including
casting agents, actors, designers and directors is necessary.

● Extensive knowledge of theatrical union contracts (Actors' Equity Association, Society
of Directors and Choreographers, etc).

● The Artistic Director will be a thoughtful and creative leader, engaged in advancing the
values of equity and inclusion.

● Motivated by new ideas, methodologies, and approaches.
● The ability to inspire and influence others with an exciting artistic vision, building trust

that supports creative risks, and leveraging networks of influence to advance the
organization's mission.

● The capacity to drive team decisions towards consensus, respecting individual
perspectives and appreciating and recognizing the contributions of team members
towards their shared purpose.

Compensation and Bene�ts
HRTC offers a competitive salary commensurate with experience. The starting salary is expected to
be in the range of $68,000 - $72,000. The benefits package includes paid time off; medical and dental
health savings plan contributions. Relocation assistance will be provided as negotiated with ED and
Board.

Applications and Inquiries
Please submit one pdf document containing a cover letter, resume with a summary of demonstrable
accomplishments and at least three references via email to kappy@humanracetheatre.org.
Submissions  will be accepted until August 15, 2021.

Organization
www.humanracetheatre.org

mailto:kappy@humanracetheatre.org
http://www.humanracetheatre.org


Our Mission
We are Dayton’s professional regional theatre company, exploring the human experience and
promoting enlightenment, inclusion and understanding while startling us all into a renewed
awareness of ourselves.

Core Values:
● We affect the conscience of our society.
● We engage our audiences as partners in the creative experience.
● We provide a platform for artists to evolve and explore.
● We are an educational resource for our community.

History
Founded in 1986, we are celebrating our 35th year. As our name suggests, we present universal
themes that explore the human condition and startle us all into a renewed awareness of ourselves.
Our home space, The Loft Theatre, is a 212-seat ¾ thrust stage. In our last fully-completed season
(2019), we had 18,500 in attendance to 131 live performances, and over one million in virtual
audience through combined social media platforms. In the same season, we had 8 full-time staff, 2
part-time, and employed 208 Artists (163 were Ohio Artists) for a total of 1,058 Artist work weeks.

Our last audited statement of financials showed an annual budget of $1,305,950. Artistic
programming accounts for 75% of the annual budget.

According to The Americans for the Arts Economic Impact Calculator, the total dollars spent by our
organization and our audience was over $175,000; a total of 54.7 full-tune jobs were supported;
$74,630 was received by local government and $95,900 was received by state government.

2020 marked a 20-year partnership with The FoodBank of Dayton with our Pay What You CAN
program. In that time, our audiences have donated over 24 tons of food and non-perishables at
Human Race performances, and donated over $25,000 to other area charities.

The Human Race has produced 14 World Premieres, and has developed over 30 new works by local,
regional and national writers and composers. Many of these shows have gone on to future
productions that continue to support the writers and creatives and have become part of the American
theatre canon.

Recognizing that theatre is a collaborative art form, we actively seek relationships with other area
artists - visual, literary and performing arts - to create a unique experience for our combined
audiences.

We believe we have a responsibility to be actively involved in the education of our youth with
programs designed to nurture and stimulate children to become creative, responsible, respectful,
collaborative citizens. Our curriculum-based residencies assist teachers with fulfilling their state



requirements with programs serving over 3,000 students annually. Community engagement
programs like Stages & Stories focus on the "unheard" in our community - homeless youth, addiction
recovery, elderly and recently released from incarceration; and Autism & Shakespeare programs for
children on the spectrum.

MAC Building History:
The former Metropolitan Department Store had sat empty for years when the Arts Center Foundation
purchased it as part of their renovation/restoration plan of the old Victory Theatre into the current
Victoria Theatre. The intent was to create an Arts Education Center that would house smaller and
medium size arts organizations, and serve as an “incubator” for collaboration. Dayton architect Dale
D. Smith was engaged to design the building, and his creative spirit is reflected in the geometric stairs
and the third-floor theatre and lobby design.

Dale worked specifically with members of The Human Race Theatre Company to create an intimate
performing space that would be home to the young company. The three-quarter thrust allowed the
audience to almost surround the playing area, and provided intimate seating of only six rows
equidistant from the stage. The house was divided into three separate seating units with access
completely around each section. This would provide the 360-degree footprint of performing area that
the company has become known to use quite effectively.

During Metropolitan days, the Loft Theatre space was the sales area for women’s coats. Before it
became the Metropolitan, the theatre space was a bowling alley in a separate building. You can tell in
the lobby as you climb the stairs to the upper lobby to enter the theatre – that spot was the dividing
line between the two buildings.

When members of The Human Race first toured the space before renovations, there was a large pillar
dead center of what would become the stage. They were asked if that would be a problem. A
collective “yes” was expressed, and thankfully, it was removed. You can still see the spot where that
pillar would have been.

In January, 1990, the new Victoria Theatre opened amidst the Viva Victoria Festival! A full week of
performances celebrated this new state-of-the-art facility. In April, 1990, actress Zoe Caldwell was
performing her one-woman show at the Victoria, presented by The Human Race. Following the show,
she and her Broadway producer husband Robert Whitehead, and a party of Human Race supporters
christened the Loft stage with music, dance and champagne. They toasted the future of the space,
and poured champagne onto the stage floor and danced on it – a tradition introduced by Ms.
Caldwell. A blessing that has kept the space a vital and creative canvas for all who perform there.
The first Human Race production on the Loft stage in September, 1991 was Other People’s Money by
Jerry Sterner.



Box O�ce Pricing:
The Human Race has always had accessibility as a top value. We strive to make sure price is never
an inhibitor to attending anything we do. Our standard ticket prices are the best in the region with
many discount options for seniors, students and the military. Every production’s final dress is
presented as a Pay What You CAN to benefit the Dayton Foodbank. Accessibility assistance is
scheduled for every production. We open our Meet & Greet to the public free of charge as a sneak
peek behind the scenes.

Board and Budget:
HRTC is governed by a 10-member board of directors, led by Chair, Jaresha Moore Smith. For the
fiscal year ending June 30, 2022, budgeted total revenue is $1.48 million, with approximately
$844,000 from contributions and grants and $416,000 from program service revenue. Total expected
expenses are approximately $1.45 million.

Community

DAYTON:
Dayton, Ohio sits in the middle of the crossroads of America. Located where I70 and I75 meet, it is
the 4th largest metro area in Ohio. With a population of about 800,000, the city is famous for its
intellect and industry – at one time housing the largest number of patent holders in the world.
Healthcare, science and technology are ever growing areas that compliment Wright Patterson Air
Force Base and our central transportation location. Dayton has been highly ranked in “The Rise of the
Creative Class” Creativity Index for All Metros. Quality of life vs. cost of living is quite high: the
median home cost is $50,600; outdoor amenities are numerous; short and easy commutes to work.
Within a half mile radius of The Human Race Theatre offices and theatre are three other live
performance venues, 2 art galleries, the Dayton Art Institute, Riverscape Metro Park. The region is
popular for local dairies, breweries, distilleries and diverse food.

BIRTHPLACE OF NEXT:
Source: https://www.daytonohio.gov/599/Birthplace-of-Next:

Dayton isn't just the birthplace of aviation--we're the birthplace of what's next! Dayton is a bustling
urban center surrounded by close-knit neighborhoods. It is a manufacturing giant becoming an
innovative hub for technology. It is a hotbed for fine arts, ranked among the very best in the nation. It
is the epicenter of international aviation and aerospace. It is home to bountiful and well-maintained
parks and rivers. It is the virtual center of commerce in America. But Dayton is, first and foremost,
defined by its people. Innovators, inventors and dreamers mix seamlessly with hard-working

https://www.daytonohio.gov/599/Birthplace-of-Next


tradespeople in pursuit of the American dream. It is filled with vitality and resilience. A unique blend of
palpable energy and unmistakable optimism. And yet, it remains balanced with Midwestern
pragmatism. Dayton is a city steeped in history, yet positioned for the future.

Here are just a few ways Dayton is leading the way and fostering a livable, innovative and sustainable
community:

IMMIGRANT FRIENDLY
Launched in 2011, the Welcome Dayton initiative established a framework for welcoming and
integrating foreign-born residents. By embracing an inclusive attitude and promoting a diverse yet
integrated community, Dayton has attracted a rich mixture of immigrant backgrounds that have
rebounded a population decline, revitalized neighborhoods, fostered economic development and
brought new, exciting arts and culture to the city. Welcome Dayton has garnered national recognition
from Time, Forbes, The New York Times, NPR and other major news media, as well as partnerships
with the White House and Welcoming America. Learn more.

MAKERS MOVEMENT
Dayton's 2,570 manufacturing companies earn $36.6 billion in annual sales (Source: Dayton RMA).
These industries make Dayton a force to be reckoned with in the national Makers Movement. New
technologies and critical products emerge form Dayton labs, workshops and businesses. The people
of Dayton are moving the needle on new frontiers at state-of-the-art facilities, like Sinclair Community
College's National UAS Training and Certification Center. 

SUSTAINABLE FUTURE
As we plan for the future, Dayton's leaders make decisions today that pave the way for a better,
brighter tomorrow. This entails using and preserving the abundant natural resources of our region in a
reasonable, responsible manner. Our 1.5 trillion-gallon aquifer ensures clean drinking water to the
Dayton area, protected by the Source Water Protection Program. Dayton's climate and landscape have
made it the outdoor capital of the Midwest, offering recreation opportunities from water sports where
rivers converge in downtown to hiking, biking and more along the nation's largest paved trail network. 

Other resources:
https://www.daytonhistory.org/
https://www.downtowndayton.org/

HRTC Diversity, Equity and Inclusion Statement
We are Dayton’s professional regional theatre company, exploring the human experience and
promoting enlightenment, inclusion and understanding while startling us all into a renewed
awareness of ourselves. This so-called “startling” can sometimes bring discomfort to the surface.
The Human Race Theatre Company remains committed to wrestling with that discomfort, on and off
the stage, and we invite our audience to join us in this learning process. Our goal is to collaboratively
create safety for our community by identifying and halting instances of racism and all forms of

http://welcomedayton.org/
http://www.daytonrma.org/
http://uas.sinclair.edu/
https://www.daytonohio.gov/154/Source-Water-Protection-Program
https://www.daytonhistory.org/
https://www.downtowndayton.org/


oppression when we witness them, through specific actions rooted in the principles of equity,
diversity and inclusion. (EDI)

As an arts organization, we may produce work that depicts racism or oppression; we endeavor to do
so responsibly, and always invite conversation about that work.

The Human Race recognizes that racism and oppression exist in the world, and at times in our own
community. We seek to create a space where racism and all forms of oppression do not gain
traction.

We actively encourage consensual conversations about race, privilege, power, and oppression, and
believe that centering EDI in our work and our space will lead to a deeper understanding of ourselves,
of our community, and of the theatre. 

The Human Race is committed to acknowledging and dismantling systems of oppression.  We strive
to interrupt and prevent acts of racism and oppression in our community to the best of our ability. By
entering The Human Race facilities — as an employee, board member, patron, artistic collaborator,
client, vendor, donor, volunteer, or other visitor — or by participating in an off-site company event or
meeting, you become a member of our community. As a community member, we ask that you uphold
these values, that you actively and intentionally avoid participating in behaviors that harm
equity-seeking groups, and that you be open to dialogue and learning should an issue arise.  We
acknowledge that this work to eliminate racism and oppression is an ongoing process. We are
committed to reviewing and revising our approach, which may include seeking guidance from outside
facilitators. We commit to transparency in decision-making while protecting confidentiality as needed.

Theatre sometimes pushes us out of our comfort zones. It startles us into a renewed awareness of
ourselves, and can be used to start big conversations and a�ect big changes. Our work as human
beings and community members in the �ght for equity, diversity and inclusion is just as important,
and can be just as powerful, as the art we make and support. The Human Race will continue to explore
the human experience; to promote enlightenment, inclusion and understanding; and yes, to startle us.
We ask you to join us.

Land Acknowledgement & Inclusion Statement
The Human Race Theatre Company wishes to acknowledge the ancestral native lands that our
offices, production spaces and Loft Theatre occupy today. First settled by the Osage Nation, between
200-700 AD the tribes migrated west along the Ohio River to the Mississippi and settled in Missouri
and eventually Oklahoma. Between 1000-1750 AD, Fort Ancient Indians made the Miami Valley their
home – visible in the SunWatch Indian Village/Archaeological Park. The Fort Ancient Indians
introduced maize agriculture to Ohio. While other tribes spent time in our five rivers area, starting in
the 1600’s the area was predominantly settled by the Shawnee tribe until 1831, when they were forced
to sign a removal treaty by the government and were relocated to Oklahoma. As a company who tells
stories, we gratefully acknowledge their stories both told and untold. We acknowledge their culture,
the knowledge they shared, and the needless blood spilled protecting their lands on which we
continue to tell stories.


